
r-,c"s r.ri. ltirt liiart(tS Slic:t.

l.rle ,r' leSi ilenlirl cleanin.J,

)a'.e rti iiiccrtI cler]tal vlork;

F E t,I,'1,L lili ' i.;L'/

F'rcg nancy

arcait Lrl(n1s

(dll'r', r'n/Y,vYY)

(cici rrrrrr/yyyy)

( dd/r n nt/yyyy;

Mensirual F,oblerrs Ll ve's

Peniiu Disr,i.argu f- tu.
ill,i:.LfS i)ljL'a
Frr-rsiale Frcolerls

T(r:;iil:''lir; I .,irtps

I ves

i-l Yes

1-] ves
fl v-"

Ar,, r,er.r aiir'rr'rtly' ,-tncier a cioclor's ca(e? - &O

:-h;,srcia::(s; l'JameiAddress (rf Cif{erent than noted on page 1)

Fl:ai; l s: i,'./ r;urgeries/hospitalizalions (reasorr for and date) ND

,- ri, irl. 
-, !

A/D

- r; y,:.. .,-. r .],;oholrc i:cverages? !/9- l-1olr rrruch/often?

trlsii;e list l.riesciipiron and over the courlter medrcatrons you take regularly.

V./.:ulir yorj sa7 that your health is (piease creck oi're). _ Excellent set

4i €C,-.". -1,,i-,'t'J I'i

, _,TtD:-UARUN OR (eSHl D , searnan's Nunrber
I havc mrdl full cjrsclosure of ali of nry n edical history -a 

1,32Y{ 
- HereLy D*ct-drij rirrr

Lo the Doctors and staff ol' lhis Ciinic 1 e'r
a,//are lltrat I ie infonlatjon supplieci by forms the basis upon which lr,vill be offeted ernplcynlenl ais:
Seaferer 1 tnderstand that in the event of any rnisrepreserrlatron either by staterne{rt Qr on.irl,.,i,:r'

v,'ili iirse iire nght to benefit frorr sick pay and / cr corrpcnsation,,vhicn would r:theru;lsc b-i (-ltic :,'','r.,
ii)': (loniract of Ernploymenl or under any Colleciive Birrgaining Agreerrrent lAlso [lcreb\'/ r'L)r]SCi-l

Lrr rrry ,r.,nO a"i records being rriade available upon demand tc rny employer's anci/or the Cv;ners;-'rt,i'cr
nsur3rs cf Llre 'y'essel cr their authorized representatives

Paglc 5

D7

\r<- .booo


