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Penilc Discharge [-] Yes

Ai., r rtr, a,iT.rl'rtly Lrnder a cloc[or's care? ^-/@
if "!:' ii,,:- r,ii iatr oroblem(s)?
:ir;,s'r'i" '(:;; iJame/Address (if dif{erent than noted on page 1);

Ft:a:- i,:;i .rr./ r;rrge ries/hospitalizations (reason for and date)

i r- y:. ., .:,:rcoholic iteve:ag ,6c A/D How r,ruch/often?

'-i; i'l.. -::.,:-t;iks any dfUgS? 6- What i( nos,

Fil.:i,.. irsi 1.,,rcsc;r'ipiron and over the.Counter me(lications you take regularly:

tJ',i.riirir yori Say ihat ycur health is (piease cneck orre): __ i:xcellent K
*f,U!-. ",1 ,r-i

il4 *lLoL #4r&d s Number Tfet z-t 6 Heretry Dtcla{e liral
I i.eve r-r'il3i luli cirsolosr-rre of all of my nredical history to tlre Dcctors and staff ol ihis Ciinic 1a^l
tr\'/afe llrat:-,e rnfornration supplieci by forms the basis upon which lwill be offerecl eniplcytrenr.is a

Se:lferer { understand that in the cvent of any tnisrepresentation either by stittemenl or oniiJi,,.-'l'
tri,l iirse [r€ rigi]t lo benefit fronr srck pay and i cr conrpensation !,/hicil wor-rld olhenvisc b-- (l!ic.;rli.,
llr,:- oorr;ract of Etnploymenl or under any Coliective Bargairiing Agree'nent I Also Uerebr/ .'r)r'SCi'r
tr rtv rrti:dtcai recoros being nrade available upon demand tc my employers and/or [he Crvners.-.nriicr
'r.:ur.:rs r-'f il re v'essel cr their authorized representatives
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